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Congress Considering a Major  
Increase in OSHA Penalties 

Provided  by Curt Speck,  President, Safety Resources Company of Ohio 
and SCSC Steering Committee Member 

E arly last month a Congressional committee ap-
prove an increase in maximum fines for OSHA 
penalties as part of the “Build Back Better 
Agenda”. Increasing the $9,753 minimum today 

to a massive $50,000. For Serious violations the increase 
would cause the maximum to increase from $13,653 to 
$70,000. Under the proposed changes the maximum penal-
ty per violation could be as much as $700,000. Five times 
the penalty amount right now. Provisions in the “Protecting 
America’s Workers At” would also be increased due to this 
change. This act has not been enacted yet but is being voted 
on by both the House and possibly the Senate soon. The last 
major penalty increase Congress approved maximum penal-
ties for “serious” violations from $7,000 to $12,471 and 
“willful” and “repeated” violations from $70,0000 to 
$124,709 in June of 2016, an increase of 78%. There was 
increased strain to agency resources as well as creating a 
major increase in cases being contested. The current maxi-
mum penalty for serious violations is $13,653 which now 
automatically adjust annually according to the Consumer 
Price Index. 

Continued next page 

Like us on Facebook-www.starkcountysc.com.  

SCSC November Webinar 
Free 

Internet Safety & 
Identity Theft—

Protect Your Data 
Thursday, Nov. 18 

11 a.m. - 12 p.m. 

Jim Knight 
Certified Crime  

Prevention Specialist 
Stark County  

Prosecutor’s Office 

See next page for details and 
how to join the free webinar. 

All are welcome, you do not need 
to be a SCSC member to attend. 

https://www.cantonchamber.org/scsc-webinar
http://starkcountysc.com
https://www.facebook.com/starkcountysc/


Continued previous page 

A single violation under the proposed rules could put companies out of business. As a result, chal-
lenges by cited employers will increase like what was experienced in 2006 when Congress in-
creased penalties under MSHA. In 2010, penalty increases for OSHA violations showed an in-
crease of 60% in workload for administrative law judges. This is due to the fact that less cases 
were settled early and moved on to hearings. 

To join this live event:  
http://www.starksafetycouncil.org/events/ 

ABOUT THE FY22 SCSC 
WEBINAR 
SERIES: 

The Ohio BWC 
has asked all 
Ohio Safety 
Councils to con-
duct all meet-
ings virtually 
(online only) un-
til July 2022. Each FREE, live webinar 
will feature dynamic speakers followed 
by a short Q&A session.  Each month 
the Stark County Safety Council 
awards an attendee a $25 gift card 
(winner must be present). 

http://www.starksafetycouncil.org/
events/

In addition, no attendance 
require-ments (including the CEO 
require-ment) will be enforced, 
and no semi-annual reports 
will be col-lected. Subsequently, 
the annual poli-cy rebate for Safety 
Council will not be offered for FY22. 

November SCSC Webinar 

http://www.starksafetycouncil.org/events/
http://www.starksafetycouncil.org/events/
http://www.lightupdowntown.com


Upcoming 
Wednesday, November 3—Crime Prevention Breakfast 7:30 a.m.-9:30 a.m.—Tozzi’s on 
12th. To register https://www.cantonchamber.org/cpb 

Visit CantonChamber.org and StarkSafetySC.com/events for upcoming events.

https://www.cantonchamber.org/cpb

https://www.cantonchamber.org/cpb
https://www.cantonchamber.org/
http://www.starksafetycouncil.org/events/


Safety Tip of the Month 

Teleworking During the Coronavirus: Tips for 
Coping  (Part 2 of 2)

Contributed by: Amy Schiefer, Director, AultWorks Occupational Medicine  and 
SCSC Steering Committee Member 

Preventing professional isolation while teleworking 

The biggest challenge of 
working from home might be 
the lack of in-person collabo-
ration with colleagues. Tele-
workers don't get to see their 
managers, staff or team 
members in the hallway or 
at the watercooler. As a re-
sult, regular contact through 
email, phone calls and virtu-
al meetings is crucial. You 
might make time at the start 
of meetings specifically for 
small talk to give people 
time to interact. 

Managers might consider 
having a regular five-minute 
check-in with each staff 
member, even if there is no pressing business to discuss. For colleagues, consider scheduling virtu-
al lunch and coffee meetings to catch up on each other's projects and maintain your relationships. 
Online communication platforms also can help keep you connected throughout the day. 

Teleworking and work-life balance during the coronavirus 

The key to work-life balance as a teleworker is being able to set boundaries — both for your work 
and personal obligations. To get started: 

Develop a routine. Come up with rituals that help you define the beginning and end of your 
workday. For example, make your bed and get dressed each morning as if you were going into 
the office. When you're done working each day, change your outfit, take a drive or walk — in 
place of your normal commute — or do an activity with your kids. Starting and stopping work 
at around the same time each day might help, too. 

Exercise your willpower. Take care of yourself by eating healthy and working out. Resisting the 
temptation to do otherwise will help you when you need the discipline to set boundaries for 
your work and personal life. 

Talk to your manager. Discuss your manager's expectations for your availability and the obsta-
cles you might be facing at home. Ask what time of day is acceptable for you to stop checking 
your work emails or responding to work requests. Or agree on an alternative schedule with 
flexibility that allows you to spend some time caring for your kids during the day and make up 
hours at other times. 

Continued next page



Continued from previous page 

Talk to your family. If you are working from home and also have family at home, try to establish 
guidelines regarding interruptions. If your children are young, you'll likely need to regularly 
talk to them about when you are working and can't play, as well as come up with activities or 
temporary distractions for them. If there is 
more than one caregiver at home, you 
might take turns caring for the kids. You 
might also remind family and friends what 
times of day you can and can't talk or text. 

Think before you press send. Working 
from home might mean emailing, messag-
ing or texting every time you want to talk 
to a co-worker. Reduce the burden on your 
colleagues by making it clear when a re-
quest is urgent or important. If you're in a 
leadership role, consider how sending late-
night emails might affect your employees' 
ability to unwind and enjoy time away 
from work. 

Prioritize your work. Focus on your most important work right now. Working all of the time is-
n't good for you — or your family. 

Working from home requires patience, creativity and persistence. Keep experimenting to figure 
out what works best for you during this uncertain period. 
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 SAFETY CORNER 
  By Deb Bailey, Ohio BWC Representative 

Question: It’s just mowing the grass, Right? What is that bar that’s folded up 
behind me for? Can you detail the Dangers of Roll-Overs of Riding Mowers?  

Answer: Some riding mowers with a rollover protective structure (ROPS). The ROPS can either be 
standard or optional equipment. If the mower does not have 
a ROPS, look for unused bolt holes or brackets near the seat 
or frame to see if the mower should be equipped with a 
ROPS. Do not operate any mower that was intended to be 
equipped with a ROPS without its ROPS in place. In many 
cases, retrofit kits are available.  A few important points to 
note:  

• Mowers with a ROPS should be equipped with a
seat belt.

• Where vertical clearance does not allow for a ROPS
to be in the raised (active) position, the ROPS may
be temporarily placed in the lowered (inactive) po-
sition. Also, workers should not wear a seat belt while operating a riding mower with the
ROPS in the lowered position. Return the ROPS to the raised position as soon as the riding
mower is in an area where the clearance allows its use and reconnect the seat belt.

• It’s best to equip riding mowers with operator presence control system that shuts off the
blades when the operator dismounts the machine or rises out of the seat.

• Equip riding mowers with interlocks that ensure that the engine cannot start while the
mower is in gear or if the blade is engaged.

• Keep riding mowers in good working order and inspect them periodically.
• Operators should use a standard checklist to do a general inspection of the equipment be-

fore use.
• Experienced service personnel should inspect riding mowers for the necessary safety fea-

tures and overall maintenance at least annually. Only qualified personnel should service
and repair riding mowers.

Leaf collection is upon us, when mulching and collecting leaves new hazards are created.  Never 
reach through the chute to unclog mower decks while mower is running, or blades are spinning.  En-
sure blades are at a COMPLETE stop and mower is OFF and chocked BEFORE performing any 
work.  

Dangers of Roll-Overs of Riding Mowers | Occupational Safety and Health Administration (osha.gov)  



 

OSHA Reveals Top 10 Safety Violations for Fiscal 
Year 2021 at NSC Safety Congress 

Published 10/13/2021 

Itasca, IL (WorkersCompensation.com) - The Occupational Safety and Health Administration has an-
nounced its preliminary Top 10 most frequently cited workplace safety standards for fiscal year 
2021. NSC Safety+Health Associ-
ate Editor Kevin Druley introduced 
Patrick Kapust, deputy director of 
OSHA's Directorate of Enforce-
ment Programs, who presented the 
list virtually during the 2021 NSC 
Safety Congress & Expo, the 
world's largest annual gathering of 
safety professionals. 

Fall Protection (1926.501) remains 
at the top of the list for the 11th 
year in a row, followed by Respira-
tory Protection (1910.134) and Lad-
ders (1926.1053). Hazard Commu-
nication, which spent the last sev-
eral years at No. 2, moved to the 
fifth spot on this year's list. 

“Throughout the pandemic workplace safety has become more important than ever,” said Lorraine 
Martin, NSC president and CEO. “Although incredible advancements are made in safety each year, 
the OSHA Top 10 list reminds us that we must continue to pinpoint areas where we can improve so 
we can better prioritize workplace safety in the future world of work.” 

The Top 10 most frequently cited workplace safety standards for FY 2021 are: 

1. Fall Protection – General Requirements (1926.501): 5,295 violations
2. Respiratory Protection (1910.134): 2,527
3. Ladders (1926.1053): 2,026
4. Scaffolding (1926.451): 1,948
5. Hazard Communication (1910.1200): 1,947
6. Lockout/Tagout (1910.147): 1,698
7. Fall Protection – Training Requirements (1926.503): 1,666
8. Personal Protective and Lifesaving Equipment – Eye and Face Protection (1926.102): 1,452
9. Powered Industrial Trucks (1910.178): 1,420
10. Machine Guarding (1910.212): 1,113

A more in-depth analysis of the Top 10 violations for 2021 will be published in the December edition 
of Safety+Health magazine, a National Safety Council publication. 



Safety Council Officers &  
Contributing Members 

Katie Woodhall 
(kwoodhall@sparrow-tale.com)  

FREE BWC SAFETY CLASSES 
___________________________________________________ 

See next page for Virtual Training Classes (VTC) offered by the 
Ohio BWC for the last quarter of this year.  

Resources 

• For the latest info on COVID-19 visit www.coronavirus.ohio.gov
• For the latest information on COVID-19s effect on BWC, email

BWCCOVID19@bwc.state.oh.us
• The BWC Library creates a monthly ‘Safety Update’ available at

www.bwc.ohio.gov

• Occupational Health & Safety Administration—www.osha.gov

Your Stark County Safety Council 
is hoping you are well and  

staying safe.  

If you have any questions, please 
contact Angie Glancy at  

scsc@cantonchamber.org or  
(330) 456-7253.

Angie Glancy
(scsc@cantonchamber.org)  
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