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How Might COVID-19 Affect This 
Year’s Flu Season? 

Provided  Amy Schiefer, Director, AultWorks Occupational Medicine and 
SCSC Steering Committee Member 

F lu season in North America typically occurs be-
tween October and May. It's possible that the vi-
ruses that cause COVID-19 and the flu may 
spread in your community at the same time dur-

ing the flu season. If this happens, people could become ill 
with one or both diseases at the same time. 

Testing can determine which virus you may have and help 
guide doctors to the appropriate treatment. People who be-
come seriously ill from either disease may need to stay in 
the hospital at the same time, which could cause the hospi-
tals to become full. Getting vaccinated for COVID-19 or the 
flu can help reduce the spread of the viruses that cause 
these diseases. 

How Can You Avoid Getting COVID and the 
Flu? 

Get the COVID-19 vaccine and flu vaccines when they're 
available to you. You can also take the same steps to reduce 
your risk of infection from the viruses that cause COVID-
19, the flu and other respiratory infections by following sev-
eral standard precautions. In fact, some research has found 
that following these measures, such as social distancing 
and wearing a face mask, may have helped shorten the  
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length of the flu season and decreased the number of people affected in the 2019-2020 flu season. 
If you haven't had the COVID-19 vaccine, you can take many steps to reduce your risk of infec-
tion. Precautions may include: 
• Avoiding large events and mass gatherings
• Avoiding close contact (within 6 feet, or 2 meters) with anyone outside your household, espe-

cially if you have a higher risk of serious illness
• Washing your hands often with soap and water for at least 20 seconds, or using an alcohol-

based hand sanitizer that contains at least 60% alcohol
• Wearing a face mask when you're in indoor public spaces and outdoors where there is a high

risk of COVID-19 transmission, such as at a crowded event or large gathering. Further
COVID-19 mask guidance differs depending on whether you are fully vaccinated or unvac-
cinated.

• Covering your mouth and nose with your elbow or a tissue when you cough or sneeze
• Avoiding touching your eyes, nose and mouth
• Cleaning and disinfecting high-touch surfaces, such as doorknobs, light switches, electronics

and counters, daily
Taking these prevention measures can help you stay healthy and reduce your risk of becoming ill 
with COVID-19 or the flu. 

To join this live event:  http://www.starksafetycouncil.org/events/ 

http://www.starksafetycouncil.org/events/
https://teams.microsoft.com/l/meetup-join/19%3ameeting_Mzk5ZjE4MzctMDIxNy00NDhmLTg5NTMtYmFlOTkzYjI0NWU3%40thread.v2/0?context=%7b%22Tid%22%3a%2250f8fcc4-94d8-4f07-84eb-36ed57c7c8a2%22%2c%22Oid%22%3a%2275f04ecf-b73d-478c-a66b-2611c956d4e7%22%2c%22IsBroadcastMeeting%22%3atrue%7d&btype=a&role=a


For the latest info on COVID-19 visit www.coronavirus.ohio.gov
For the latest information on COVID-19s effect on BWC, email 
BWCCOVID19@bwc.state.oh.us. 

All Stark County Safety Council 
monthly meetings for the upcom-
ing fiscal year will continue to be 
held virtually.   

In addition, no attendance require-
ments (including the CEO require-
ment) will be enforced, and no 
semi-annual reports will be col-
lected. Subsequently, the annual poli-
cy rebate for Safety Council will not be 
offered for FY22. 

If changes to these policies and proce-
dures occur during the year, we will 
provide an update to all safety council 
members. We hope you continue to at-
tend our monthly virtual meetings to 
receive important safety education to 
help keep your workplaces safe.  

Upcoming 
Wednesday, October 6—Fire Prevention Breakfast 7:00 a.m.– 9:30 a.m. at the First 
Christian Church.  To register https://www.starksafetycouncil.org/events/ 

Wednesday, November 3—Crime Prevention Breakfast 7:30 a.m.-9:30 a.m.—Tozzi’s on 
12th. To register https://www.starksafetycouncil.org/events/ 

https://www.starksafetycouncil.org/events/
https://www.starksafetycouncil.org/events/
http://www.coronavirus.ohio.gov
mailto:BWCCOVID19@bwc.state.oh.us
https://www.cantonchamber.org/cpb
https://www.bwclearningcenter.com/CServer/Document/FFF19C8DE30C474DA80AE44A205CC2D4/LifeCycleofaClaim_Flyerv2.pdf


Safety Tip of the Month 

Teleworking During the Coronavirus: Tips for 
Coping  (Part 1 of 2)

By Amy Amy Schiefer, Director, AultWorks Occupational Medicine  
and SCSC Steering Committee Member 

Teleworking during the COVID-19 pandemic can make you feel like you're working all the time. 
Know how to set boundaries between your work and personal life, as well as avoid professional 
isolation. 
Article Source:  Mayo Clinic Staff 
As a result of the coronavirus disease 2019 (COVID-19) pandemic, many people have found them-
selves working from home for the first time. While teleworking can offer many benefits, it can also 
pose unique challenges. Consider these tips for maintaining work-life balance and avoiding profes-
sional isolation. 

Pros and cons of teleworking 
Before the pandemic, research suggested that teleworking can increase employees' job satisfaction 
and commitment to an organization and even slightly improve their performance at work. Tele-
working can also reduce exhaustion and work-related stress, possibly due to a reduced commute or 
more-flexible hours. Other benefits include a reduction in commuting costs and more freedom to 
work independently. 

However, teleworking has always had drawbacks, including social and professional isolation, de-
creased information sharing opportunities, and difficulty separating work and personal time. The 
lack of a physical separation between these two worlds can cause family obligations to intrude on 
work and work obligations to bleed into family time. This can cause teleworkers to work extra 
hours to prove themselves, resulting in burnout. The ability to be constantly connected to work 
through a variety of technologies also can cause employees to feel like they are always on or unable 
to unplug at the end of the day. 

Teleworking due to the coronavirus 
Teleworking as a result of the pandemic might pose extra challenges.  Those new to working from 
home likely aren't used to being isolated from co-workers and might not have a home office or area 
conducive to doing work. With other family members also potentially at home, including children 
or a partner, avoiding distractions and interruptions might be next to impossible. To find privacy, 
employees could find themselves in the awkward position of conducting meetings from their bed-
rooms or kitchens. And getting virtual meeting technology to work properly isn't always easy. 
These changes can cause anxiety, stress and frustration. 
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Behavior-Based Safety Considerations 
By Jim Wirth, Safety & Risk Management, Sedgwick 

and SCSC Steering Committee Member 

Y ou have conducted the required training, but your associates 
are not following the processes covered in the training. Are they 
deliberately breaking the rules? Don’t they understand? Do 
they care? Ideally the answers would be no, yes and yes; howev-

er, there is one more item to consider: human behavior. 

Behavior-based safety (BBS) is a topic that has been around for quite a 
while.  BBS originated with the work of Herbert William Heinrich. In the 1930s, Heinrich, who 
worked for Travelers Insurance Company, reviewed thousands of accident reports completed by su-
pervisors. From these he drew the conclusion that most accidents, illnesses and injuries in the work-
place were directly attributable to “man-failures,” or the unsafe actions of workers. Of the reports 
Heinrich reviewed, 73 percent classified the accidents as “man-failures.” Heinrich himself reclassi-
fied another 15 percent into that category, arriving at the still-cited finding that 88 percent of all ac-
cidents, injuries and illnesses were caused by worker errors. Just what does “worker error” mean? In 
some cases this translated into “blaming the worker,” but let’s look more closely at this concept. 
Have you ever stood on a chair?  Was that voice in your head or that “little person on your shoulder” 
saying “don’t stand on the chair, get a stool or ladder”? Most likely you thought about it but reasoned 
no ladder or stool was readily available and the chair was sturdy, did not have wheels and you would 
be extra careful. We have all done this, using rationalization to justify doing something that we 
know is not the correct or proper way to do things.  Using a cell phone while operating a motor vehi-
cle is today, the most ubiquitous form of this concept today! Helping your associates understand this 
behavior and encouraging them to take the extra time to consider the proper way to complete a task 
will give them “permission” to work safely. 

Of course, this is not the only answer. In order to ensure training is effective, you, the employer must 
“give“ that permission by providing the tools, time and an environment that promotes a safe work-
place.  Having the right tools means providing tools, material or equipment in the right quantity and 
location that is conducive to their regular use. Providing the time translates into ensuring the work 
or tasks are not rushed, which is sometimes easier said than done. Proper planning can help prevent 
a “rushed” or “hurried” atmosphere that encourages your associate to feel compelled to complete the 
task or job quickly and that enables him or her to feel justified in taking shortcuts in order to get the 
job done in a timely manner. 

One more item to consider is promoting the safety of your associates when they are away from work. 
Safety should be an attitude and lifestyle that is a consideration on all phases of their life, not just at 
work. Consider discussing this in order for your associates to understand modeling safe behavior for 
their children, grandchildren and others in their life. Provide personal protective equipment such as 
hearing or eye protection for use at home or play.  Also consider seasonal issues such as reminding 
associate of the dangers of allowing children to ride on lawn tractors while mowing. Too many seri-
ous accidents still occur because of this unsafe behavior. 

Finally, consider one more human behavior; the need to feel included. In a group setting this trans-
lates into associates wanting to “fit in” and not being seen as being a “company person.” Understand 
that most are supportive and appreciate the need for working safely, but do not wish to be the sub-
ject of bullying which unfortunately, does occur in the workplace. This issue varies but is important 
to be mindful of. 

For additional assistance please contact Jim Wirth at 614-546-7331 or jim.wirth@sedgwick.com 

mailto:jim.wirth@sedgwick.com


 SAFETY CORNER 
  By Deb Bailey, Ohio BWC Representative 

Question:  Our facility moves materials on carts, and I heard that the cart’s 
casters can affect how easy the carts are to move.  Is that true?   

Answer:  Yes!  The wrong type of casters on a cart 
will make it more difficult to move.  If you have 
carts that are difficult to move or are purchasing 
new carts, work with a knowledgeable vendor to 
assist you with selecting the correct caster and 
wheel combination for your specific cart, task and 
workplace conditions.  The following are some key 
points that you should be providing to your ven-
dor: 

• The weight of the cart, load weight, and load
type to determine number of casters required
and wheel options.

• The types of surfaces the cart will traverse to
optimize the wheel’s rollability and reliability.  Include concerns with potential noise (i.e. hospital)
or floor debris when selecting the wheel type for your floor surfaces.

• The purpose of the cart, cart type, and height restrictions will need to be factored in when deter-
mining the cart’s wheel size. The size of wheel is a major factor in rollability of a cart.  Typically, a
larger wheel will reduce the forces to move a cart.

• Review the path of travel, capacity, and space constraints to determine the requirement and loca-
tion of swivel casters.

• Provide information for any environmental elements, such as extreme heat or wet environments,
to ensure compatibility with the caster and wheel materials and bearings.

Don’t forget about preventative maintenance!  Implement a preventative maintenance schedule per 
the manufacture’s specifications to keep those push/pull forces from increasing.  

If you are concerned with the forces required to move your carts or you aren’t for sure if it is an injury 
risk, please contact your local BWC Ergonomist or request their service on-line at Ohio BWC - Re-
quest consulting services.  Ergonomist can determine if the push/pull forces pose a risk of a workplace 
injury and provide solutions to lower the risk.  Please remember that BWC’s safety consultation ser-
vices are included in your BWC premiums. 

https://www.bwc.ohio.gov/Employer/RequestConsultingServices/nlbwc/RequestConsultingServices0.aspx


FREE BWC SAFETY CLASSES 
___________________________________________________ 

See next page for Virtual Training Classes (VTC) offered by the 
Ohio BWC in September.    

Resources 

• For the latest info on COVID-19 visit www.coronavirus.ohio.gov

• For the latest information on COVID-19s effect on BWC, email 
BWCCOVID19@bwc.state.oh.us.

• The BWC Library creates a monthly ‘Safety Update’ available at www.bwc.ohio.gov

• Occupational Health & Safety Administration—www.osha.gov

Your Stark County Safety Council 
is hoping you are well and  

staying safe.  

If you have any questions, please 
contact Angie Glancy at  

scsc@cantonchamber.org or  
(330) 456-7253.

The Stark County Safety Council 
would like to thank Robin Watson, 
our Ohio BWC Representative for 
her many years of service - Robin 

is retiring and we all wish her 
well!   

Safety Council Officers &  
Contributing Members 

Katie Woodhall 
(kwoodhall@sparrow-tale.com)  

Angie Glancy
(scsc@cantonchamber.org)  

http://www.coronavirus.ohio.gov
mailto:BWCCOVID19@bwc.state.oh.us
http://www.bwc.ohio.gov
http://www.osha.gov
mailto:scsc@cantonchamber.org
mailto:kwoodhall@sparrow-tale.com
mailto:scsc@cantonchamber.org


Division of Safety & Hygiene

BWC provides at least two webinars on different safety and health topics each month. Subject matter experts share 
their knowledge and provide an opportunity for participants to ask questions. These lessons engage students with 
a variety of interactive methodologies, including whiteboard activities, polling, and chat discussions. To obtain BWC 
program credit, participants must complete a short knowledge assessment within the BWC Learning Management 
System after the webinar and earn a passing score.  If the webinar provides credits the host will provide further 
details regarding requirements for those seeking BWC program credit or CEUs during each webinar. 

Distance Learning in 
October 2021

Webinar Date Time
Life Cycle of a Claim Oct. 12 11:00 a.m. - 12:00 p.m.

Congratulations, You are the New Safety 
Coordinator. Now What?

Oct. 19 1:30 p.m. -  2:30 p.m.

FIRE!! Oh, Wait, Not Another Drill… Oct. 26 2:00 p.m. -  3:00 p.m. Click here for 
Safety Coordinator

Click here for more
information

Click here for more
information

Online E-Courses 
These on-demand courses cover topics including Bloodborne Pathogens, 
Developing a Safety Culture, OSHA Recordkeeping 101, and others. Online course 
times range from 30 minutes to approximately two hours and provide the ultimate 
in convenience for learning at your pace and at your desired time.

Virtual Training Classes 
As an alternative to in-person classes, which have been canceled due to the pandemic, BWC is providing a limited 
number of virtual classes to meet more in-depth learning needs. Virtual classes provide the opportunity for 
participation and interaction consistent with the BWC classroom experience. All BWC program credits associated 
with a normal classroom experience are available with virtual class completion. System and participation 
requirements are outlined in more detail in the link for more information below.

Webinar Recording Replays 
If you miss a webinar, just search “replay” in the BWC Learning Management System. 

1. Go to www.bwclearningcenter.com.
2. Log in or create a new account.
3. Type “replay” in the “Search Catalog” field and click the magnifying glass to search.
4. Review recordings of past webinars (no credits provided). 

Click here for 
Life Cycle of a Claim

Virtual Training Class Date Time
Accident Analysis Half-day Workshop Oct. 4 9:30 a.m. - 1:00 p.m.
OSHA Recordkeeping Half-day Workshop Oct. 7 9:30 a.m. - 1:00 p.m.
Ergonomics: Basic Principles Oct. 13-14 9:30 a.m. - 12:45 p.m.
Electrical Basics  Oct. 20 9:30 a.m. - 1:00 p.m.
Safety Series Workshop Module 6:  
MGB and Powered Equipment Basics Oct. 21 9:30 a.m. - 1:00 p.m.

Trenching and Excavation Oct. 25-27 9:30 a.m. - 1:30 p.m.

Click here for 
Fire Drill

https://www.bwclearningcenter.com/CServer/Document/081100BD27EE4F7D86870B1F9CEAC2C9/NewSafetyCoordinator_Flyerv2.pdf
https://www.bwclearningcenter.com/CServer/Document/345FECAF0C644D36AA14E3ACAF465858/Ecourse_Flyer2021v2.pdf
https://www.bwclearningcenter.com/CServer/Document/F2F398F0EA7245DC8F919FF1EFCDB1F7/SecondQuarter_FY22.pdf
http://www.bwclearningcenter.com
https://www.bwclearningcenter.com/CServer/Document/FFF19C8DE30C474DA80AE44A205CC2D4/LifeCycleofaClaim_Flyerv2.pdf
https://www.bwclearningcenter.com/CServer/Document/9BB41C24EAF649B39E02EC9683E9C6C2/FIREOhWaitNotanotherdrill_Flyer.pdf
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