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Diverse Perspectives Vital 
to Leadership Growth

ach year around this time, as applications roll in for our 
upcoming 10-month Leadership Stark county Signature program 
class, I begin to get anxious. It is not a worry related to the 
number of applicants; rather, I become anxious about ensuring 

the pool of applicants effectively represents the diversity of Stark 
county.

I analyze the list of community leaders who apply and wonder: are there community 
members from the Eastern and Western portions of our community? Are there applicants 
from a variety of businesses, entrepreneurial endeavors, and non-profits? And most 
importantly, do I have applicants that are representative and inclusive of race, gender, and 
socio-economic levels in our community?  

I heavily weigh these factors because I have witnessed how important a diverse class is not 
only to the experience of each class member but the community at large. I do not take the 
responsibility lightly to ensure that the Class of leaders is inclusive and diverse. This year 
more than ever, I believe it is to the benefit of all organizations to identify actionable steps 
for achieving a greater level of inclusion in all that they do.

Last summer, members of our Spring Spotlight class for young professionals came forward 
expressing an expectation that Leadership Stark County should address the social 
injustices that rocked (and continue to rock) our country. It was a reminder that, as 
leaders, we need to be willing to have uncomfortable conversations, even when we may 
not feel that we have the perfect words. When we do so, we see classes and communities 
come together with better solutions, curiosity in dialogue, and an overall empathy to know 
that problems need to be solved, with equity in mind.

I have seen first-hand how diversity works in the many classes we offer. It connects, 
engages, and moves conversations to levels that haven’t yet existed in many spaces. One 
of the most formative Signature Program days we hold throughout the year involves a 
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715 Second Street NE, Canton, OH 44704     (330) 453-1785 
www.refugeofhope.org 

 give HOPE to hungry men, women, and children in Stark County. 

Refuge of Hope is able to provide free, hot meals to hungry and hurting men, women and children in a 
family-style setting eight (8) times every week. Our goal  is to meet the physical, emotional and spiritual 
needs of hurting individuals and families. We strive to go the extra mile by treating our lunch and dinner 
guests with love, compassion, and respect by providing the hope and encouragement they need. 

 give HOPE to homeless men in Stark County. 
Homeless men receive free, hot showers, meals, clothing, and access to counseling in a safe and clean 
dormitory-style shelter. Refuge of Hope’s shelter is more than a place where a homeless man can sleep 
at night; it is a support center where men can come to grips with the personal, economical and societal 
issues that caused them to become homeless. We provide a hand up to encourage homeless men to 
realize that positive life changes are possible regardless of their current circumstances. 
 
Our goal is to help homeless men understand the love of Jesus Christ and achieve the stability neces-
sary to achieve independence and be a positive contributor in our community. Refuge of Hope is the 
only such shelter in Stark County for men. 
 
Poverty, hunger, and homelessness are major concerns in Stark County. With your help Refuge of 
Hope can continue to provide the vital services needed for those who live in dire circumstances.  
                            
    Please consider making a donation or becoming a Refuge of Hope volunteer today. 

http://www.refugeofhope.org
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the Robert p. and Nancy J. Leach Scholarship 
Fund is a generous donation in memory of 
bob Leach, husband of former Leadership 
Stark county director Nancy Leach. here, 
Nancy explains the inspiration behind the 
creation of the scholarship fund.

I took over as Executive Director of Leadership Stark County 
in 1995, guiding seven classes through what is now the Signature 
Program.  It was a wonderful position, working with community 
leaders planning the program days, individuals who sponsored 
the program, and each new incoming class, which was so 
enthusiastic about community leadership.

It was always evident that individuals in the class formed life-
long friendships and learned as much from each other as they 
did from the presenters.  From the beginning, there was a 
diversity of gender, occupations, ages, and so forth, but economic 
diversity was difficult to obtain; the individual or company was 
required to pay the total tuition fee.  We had diversity, but not 
necessarily to the extent necessary in today’s world.

My husband Bob unexpectedly passed away from COVID-19 
this past year, and we feel a huge loss.  As a local builder and 
developer, he loved finding a parcel of land and designing the 
best houses to build on it, thus creating neighborhoods for 
families.  He was active in the BIA (Building Industry Association) 
for many years, serving on committees and sharing his expertise.  
He enjoyed listening, analyzing, questioning, and eventually 
coming to logical conclusions to issues the organization faced.

He enjoyed playing with his family as much as he did his 
work.  He passed on his love of the water to his children and 
grandchildren, teaching them the joy of sailing and powerboating 
on Lake Erie and beyond. He was most content when sitting in 
the captain’s seat of his beloved Dream Builder with everyone 
aboard!

In going through his papers, we found a thick folder labeled 
Leadership Stark County, in which he had kept various thank 
you notes for sponsorships and funds, graduation class lists, 
and the newspaper article announcing my appointment as 
director.  He understood what the program contributed to the 
community and fully supported its mission.  

I, together with my children Heather Pflederer, Liana Lake and 
Andy Leach (a graduate of the class of 2002) decided to set up 

a scholarship fund so that this fine program could continue to 
strive for complete diversity in its programming.  The Robert P. 
and Nancy J. Leach Scholarship Fund, with proceeds specifically 
going to Leadership Stark County, will assist in ensuring ongoing 
diversity in all its programming.

   If you would like to join the Leach Family in    
   supporting Leadership Stark county program 
   scholarships to enable broader diversity in  
   the classes, please click on the link to make a 
   donation to the Robert p. and Nancy J. Leach  
   Scholarship Fund through the Stark community  
   Foundation.

cLIck hERE to DoNatE

Leadership Receives Leach Legacy

Stephanie Werren, Director •   Joy Walko, Managing Editor  •  Sarah Lutz, Graphics Manager

Leadership Link is a publication of Leadership Stark County, a department of the Canton Regional Chamber of Commerce.

LEADERSHIP STARK COUNTY  |  222 Market Avenue North  |  Canton, OH 44702  |  (330) 456-7253  |  www.leadershipstarkcounty.org

https://scf.fcsuite.com/erp/donate/create?funit_id=4015
http://www.leadershipstarkcounty.org
http://www.pathwaycfc.org
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David has more than twenty years of arts administration 
experience, mostly in music. He has presented renowned 
orchestras around the world including the London, Israel, 
Warsaw, and New York philharmonic orchestras. In addition 
to his orchestral work, he has worked with Woody Allen, 
Preservation Hall Jazz Band, Boyz II Men, and Linda Ronstadt. 
David comes to Stark County after living in mostly warmer 
climes such as West Palm Beach, Florida, and Orange County, 
California, but hopefully his time in Bangor, Maine prepared 
him for Ohio weather! He’s married to Jessica, a former sports 
reporter, and has an eight-year-old daughter, Sadie, a budding 
violinist.  

We know it wasn’t the weather; what attracted 
you to artsinStark? 
I genuinely admire the work of ArtsinStark and the Cultural 
Center for the Arts. I also love the area; Stark County is big 
enough to be diverse, yet small-town accessible. It is historic 
with a progressive vibe. It is a place that takes pride in its past 
while finding creative solutions to drive its future.

What’s next for artsinStark? 
The world is changing, and the frameworks we draw on must 
change as well. ArtsinStark is working to build a more creative, 
empowered, and equitable Stark County by ensuring the arts 
and culture are a core sector of community planning and 
development. The arts and creative sector can be a vehicle to 
help strengthen our community’s social, physical, and economic 
fabrics. One opportunity is the renovation and re-energizing of 
the Cultural Center for the Arts as a countywide resource. It 
had 50 incredible years, and now it’s time to look and see what 
is possible for its next 50.

What would you like to see more of arts- 
wise in Stark? 
The arts and creative sector have been thoroughly upended by 
the pandemic, with venues shut down, performances canceled, 
and artists out of work. As the arts and creative sector emerge 
from the pandemic, it will be essential to push harder to realize 
the mission – I’m hopeful that our arts and creative businesses 
will shift their focus outward by building more meaningful 
relationships with Stark County communities. Reopening will be 
an opportunity to send a signal about the role each organization 
wants to play in the community moving forward.

Any favorite Stark County finds so far? 
Food-wise my go-to lunch spot is Salumeria di Torre Italian 
Deli in downtown Canton. Their sandwiches are the stuff of 
dreams. I have enjoyed hiking along the Sippo Lake Trail in Perry. 
The trail provides a breathtaking view of the 100-acre Sippo 
Lake.  Located right on US30, in Minerva, my summertime 
microbrewery hangout will be Sandy Springs Brewing Company.  
I may even book an overnight at SSBC Brewers Quarters.

What or who inspires you? 
As soon as I read Rudolf Bing’s 5,000 Nights at the Opera, I knew 
I wanted to work in arts administration. I have gone back to  
The Art of Possibility by Rosamund and Benjamin Zander when I 
want to be inspired in my professional life and Thoreau’s Walden 
Pond for personal inspiration. 

What do you like to do on the weekends or for fun? 
I usually head to the tennis courts on the weekends, but my true 
weekend craving is a traditional bagel-and-lox schmear.

MEET THE NEW PRESIDENT OF ARTSINSTARK

LEaDERShIp StaRk couNty IS pLEaSED to WELcoME DavID WhItEhILL, 
pRESIDENt & cEo, aRtSINStaRk aND thE cuLtuRaL cENtER FoR thE aRtS, 
to StaRk couNty!
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congratulations to the 34th class of Leadership 
Stark county’s Signature program! In June, this 
group of outstanding professionals will graduate 
with more than ten months of active education and 
involvement with the social, economic, educational, 
and civic resources and issues that are operating in 
Stark county.  Many of the graduates are already 
highly involved in our community and they all look 
forward to being agents of positive change.

Shawn adkins, Products Control Manager,  
Marathon Petroleum Company  
timothy ammond, Owner, Security Design Consultants  
Matthew David belliveau, Healthy Neighborhoods 
Manager, Community Building Partnership of Stark County, Inc.  
ashley N. caley, President, LA Office Solutions  
kimberly cernansky, School Based and Consultation 
Services Program Manager, Child & Adolescent Behavioral Health  
Jesse Dent, General Accounting Manager, SARTA  
Eric Dublikar, Director, Business Development,  
Employers Health  
Jennifer Dyer, Director, Operations,  
Akron-Canton Regional Foodbank  
Matthew Eckels, Vice President Quality, The Timken Company  
allison Esber, Systems Initiative Manager, Stark County 
Mental Health & Addiction Recovery  
Sara a. Finan, Vice President/Middle Market Relationship 
Manager, PNC Bank  
teresa Fox, Vice President of Marketing, Communications,  
and Public Affairs, Walsh University  
James Fye, Detox Nursing Supervisor - ReCOR,  
CommQuest Services, Inc.  
Melissa gantz, Director of Outpatient Therapy and Wellness, 
Spectrum Orthopaedics, Inc.  
Deborah garrott, Volunteer & Donor Services Director, 
Pathway Caring for Children  
tara grubbs, Director of Outpatient Counseling Services, 
Phoenix Rising Behavioral Healthcare & Recovery Inc.  
Rachel hagemeier, Manager of Education and Community 
Engagement, Canton Symphony Orchestra  
Linda hale, Canton Innovation District Community Manager, 
JumpStart Inc.  
Matt hull, Attorney, Krugliak Wilkins Griffiths, & Dougherty 
Co. LPA  
celeste M. Jones, Vice President, Chief Human Resources 
Officer, The Schroer Group  
kelly klein, Director of Development and Communication, 
Lighthouse Ministries  
Janelle Lee, Director of Client Engagement MAGNET South, 
MAGNET: The Manufacturing Advocacy and Growth Network  
brandis c. Long, Supervisor, Customer Service,  
FirstEnergy Corp.  
Deborah R. palmer, Licensed Agent, State Farm Insurance  
kelly piero, ystark! Director, Program Manager,  
Canton Regional Chamber of Commerce  

chris pisanelli, Engineering and Construction Project 
Manager, Williams Companies  
Whitney prather, Founder/Creative Director,  
Yokefellow Creative  
DeLores pressley, Executive Director, She Elevates  
Jared Singer, Director-MEP Division, Prime AE Group  
kyle Sobecki, Director of Pharmacy, Mercy Medical Center  
James Spears, Supply Chain Manager, Marathon Petroleum Co.  
Shelley Sprang, General Manager, Pegasus Farms  
Dawn Spriggs, Supervising Attorney,  
Community Legal Aid Services, Inc.  
Danielle Strong, Process Engineer,  
Aultman Health Foundation  
Stephanie Sweany, Assistant Director,  
Stark County Hunger Task Force  
kevin tierny, Vice President-Senior Portfolio Manager, 
Huntington  
Mark trew, Vice President of Mission Services, Goodwill 
Industries of Greater Cleveland & East Central Ohio, Inc.  
Mike Weeder, Sales Account Leader, FedEx Custom Critical  
kristie Woods, Director of Community Relations,  
Refuge of Hope  
Julie Zorn, Director of Outreach and Education, Temple Israel 

CONGRATULATIONS: to thE 34th cLaSS 
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THE MANAGER’S ROLE IN LEARNING 

The quality of your managers is the single 
most important factor when building 
engaged and successful teams. That’s 
because, among other reasons, your 
managers account for 70% of the variance 
in employee  engagement.

But another important aspect of what 
makes a successful team is how your 
managers provide the conditions for 
great teamwork. By studying great 
managers and their teams for over five 
decades, Gallup has found that many 
of the essential elements of employee 
engagement are the same points of focus 
that managers use to improve teamwork 
and collaboration. 

Why does great teamwork 
matter?

Well, according to John C. Maxwell, it 
makes the dream work. For managers, 

that dream is, of course, greater employee 
engagement and team performance -- the 
outcomes that drive your company’s 
organic growth. Successful teamwork 
starts at the individual level. So, too, does 
a team’s engagement.

When managers lead with a focus on 
engagement, they give themselves a 
chance to set each employee up for 
greater performance in their role.

The impact of scaling this type of 
performance improvement at the 
individual level across an entire team 
is massive. Our research, based on Q1 
2 survey results from over 1.8 million 
employees across more than 82,000 
teams in organizations spanning nearly 
50 industries, finds direct correlations  
between employee engagement and team- 
and organizational-level outcomes such as: 

• higher sales and profitability 

• greater productivity 

• lower turnover and absenteeism 

• Improving these critical performance 
outcomes in your company is directly 
related to your managers’ ability to 
foster teamwork through the lens of 
employee engagement.

how can managers improve 
teamwork?

Gallup research finds a number of ways 
managers can build great teams through 
enhanced teamwork.

by aDaM hIckMaN, ph. D., 
aND bRyaNt ott 

(continued on next page)

tEaMWoRk IN thE WoRkpLacE

605 Market Ave. N, Canton, OH 44702     
Ph: 330.454.8172     

www.cantonpalacetheatre.org 

 

http://www.cantonpalacetheatre.org
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1) Start with knowing employees’ 
CliftonStrengths. The best managers 
use the CliftonStrengths assessment to 
discover each team member’s talents 
and strengths. Because before a manager 
can expect their employees to work well 
together, they have to know what each 
employee naturally does best. 

That doesn’t necessarily mean knowing the 
tasks and jobs each person performs well; 
it means understanding what makes each 
employee inherently and uniquely talented. 

Plus, when employees are empowered 
to discover their CliftonStrengths, 
their managers are equipped to better 
understand the make-up of the team 
as a whole. They can make tough and 
discerning decisions about who can best 
perform each role as the team evolves and 
grows. They know which team members 
lead with specific strengths -- and how 
to position people accordingly to foster 
complementary partnerships.

It is those kinds of partnerships that form 
the foundation for effective teamwork. 

2) Ensure that you’re being a coach for 
each employee, and not a boss. Knowing 
employees’ CliftonStrengths doesn’t mean 
much if managers don’t give their people 
the chance to use what makes them 
uniquely talented in their daily work.

Gallup’s Q12 employee engagement survey 
includes an item that measures exactly 
how well employees feel their manager 
sets them up to succeed using their 
CliftonStrengths:

at work, I have the opportunity 
to do what I do best every day.

When employees can strongly agree 
with that statement, it means they are 
using their natural talents and strengths 
to tackle every task and approach every 
challenge.

It also means they have a manager who 
understands exactly how they are most 
likely to succeed in a certain project or a 
specific role.

And if a full team of employees can 
strongly agree that they have the 
opportunity to do what they do best 
every day, that means they’re doing so 
in conjunction with each other -- a sort 

of additive effect that can pay massive 
dividends for collaborative teamwork.

3) Lead team members using other key 
elements of employee engagement. It is 
vitally important that managers know 
their employees’ CliftonStrengths and 
use that knowledge to build a team that 
collaborates and works well together.

But a strengths-based approach is only 
part of what makes a great team.

• Managers must ensure each employee 
knows what’s expected of them 
at work and has the materials and 
equipment they need to do their  
work right. 

• Managers must create a culture that 
values providing genuine recognition 
for work well done. 

• Managers must care about their 
employees, encourage their personal 
and professional development, and 
respect their opinions. 

• Managers must 
help employees 
understand how 
their work ties 
to the mission or 
purpose of the 
organization. 

• Managers must 
foster a team 
environment where 
employees can 
develop real, lasting 
friendships with one 
another.

Teams composed of 
employees who can 
strongly agree that their 
manager does these 
things are teams that 
succeed, period. They 
have employees who 
know how to work as 
a team -- employees 
who value one another’s 
talents and know how to 
get the best out of each 
other to deliver team 
success.

Great teamwork begins 
with great managers who 

lead with a focus on engagement. Create a 
company full of those kinds of managers to 
develop an organization full of teams that 
work together to exceed expectations.

Make engagement and teamwork 
a central part of your managers’ 
mission: Teams that use their strengths 
perform better. Give teams the 
opportunity to do what they do best with 
the CliftonStrengths assessment. 

• Download Gallup’s employee 
engagement perspective paper to 
learn what engaged organizations do 
differently. 

• Request a demo for Gallup Access and 
explore how Team Strengths Grids 
can help identify what teams do best.

Adam Hickman, Ph.D., is Content 
Manager at Gallup. 

Bryant Ott is a Writer and Content 
Strategist at Gallup.

Proud of who we are, the products
we provide, the people we employ, and 

the communities where we operate.
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uSINg FuNDS to FuRthER coMMuNIty tRuStEEShIp aND SuStaINabILIty 
Despite a difficult year with many income sources gone due to restrictions on public gatherings, Leadership Stark County managed 
to come out ahead of budget again. Cost-cutting measures were instituted to advantage and our committed supporters provided 
25% of the year’s income.  A substantial 70% of income was self-generated from tuition, tickets, and fees. The future looks bright as 
economizing measures remain in place and the community opens up to more meetings and events.

2020 LSC Financials remain 
consistent and stable

$169,250

$61,007

70% of income is
self-generated

Tuition, Fees
& Tickets

Contributions
& Grants

Other Revenue

2020 Revenue - $240,833

$156,105

$35,208
$27,717

66% of expenses are
for programming

Programming Administration Occupancy

2020 Expense - $236,090

$10,576

$17,060
Operations
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guest author Margaret DeLillo-
Storey, clinical counselor, 
perry Local Schools

We usually wear our thickest armor at 
work, and Brené Brown has blazed the 
trail of teaching us why—and how to 
shed it. We unpack the power of showing 
vulnerability at work—and explore how 
much is too much. 

We come to work and strive to be leaders 
in what we do and strong leadership 
means leading with bravery which requires 
us to be courageous and show vulnerability 
at work.

What does it look like to Step up, Step 
out, and Be Seen in whatever arena you 
are in? It means being authentic, possessing 
integrity that is not compromised, and 
realizing that leading from a place of 
armored leadership as opposed to Daring 
Leadership compromises the process.

Brené Brown defines a leader “as anyone 
who takes responsibility for finding the 
potential in people and processes, and who 
has the courage to develop that potential.”1 
She continues by saying that “The courage 
to be vulnerable is not about winning or 
losing; it’s about the courage to show up 
when you can’t predict or control the 
outcome.”2

Vulnerability is NOT weakness in 
leadership and we cannot make the 
tough decisions, brave and often times 
courageous decisions that need to be 
made without being vulnerable and 
exposing our authentic selves.

The fact that as leaders, we cannot control 
everything means that at some point, we 
will experience failure but in failure, we see 
opportunity and growth if we choose to.

So how as Leaders do we build trust in our 
organizations? How do we create cultures 
that are nontoxic, fair, and equitable? 

We do this by acknowledging that 
sometimes we also need help, we 
acknowledge that we “don’t know”, we 
own our strengths and weaknesses. We ask 
for help with the knowledge that it is also 
a way of building trust and creating a path.

In the words of Brené, 

“Daring leaders have to know that they 
need to live BIG – with Boundaries, 
Integrity and Generosity.”3

Coming from a military background, I used 
to think that my ability to be successful 
meant that I needed no help from anyone; 
therefore, I would not ask, especially being 
a woman leader. 

However, being seen as asking for help 
opens the doors for others who are 
perfectly imperfect to offer help and 
receive help without feeling “less than.”  

In the words of Dr. Brown, “The only 
thing I know for sure is that if you’re going 
to dare greatly, you’re going to get your 
ass kicked at some point. If you choose 
courage, you will absolutely know failure, 
disappointment, setback, even heartbreak. 
That’s why we call it courage.”3  

______________________________

Footnotes:
1. Leadership Reflections During the Pandemic
» Community .... https://www.govloop.com/
community/blog/leadership-reflections-during-
the-pandemic/

2. Dare to Lead Quotes by Brené Brown -
Goodreads. https://www.goodreads.com/work/
quotes/62183586-dare-to-lead-brave-work-
tough-conversations-whole-
hearts

3. Exclusive interview with Brené Brown: 
“Failure is part of .... https://www.
theceomagazine.com/lifestyle/interview/brene-
brown/

Margaret
DeLillo-Storey

STRONG WORK ENVIRONMENTS
aRE a pRoDuct oF thE bRavE aND couRagEouS 
LEaDERS Who WILL StEp up, StEp out, aND bE SEEN.  
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YOUTH DISMANTLING RACISM
On March 23, Kent State University at Stark hosted the 
Youth Leadership Academy for a full-day session with the 
Dismantling Racism Coalition of Stark County. The Coalition is 
a collaboration between United Way of Greater Stark County, 
YWCA Canton, Child & Adolescent Behavioral Health, Coming 
Together Stark County, Stark County Educational Service 
Center, State Support Team 9, Kent State University at Stark, 
Stark County Collaborative on Race Relations, Stark County 
Health Departments, Stark County Mental Health and Addiction 
Recovery, Stark Education Partnership, The Greater Stark 
County Urban League.   
 
Youth Leadership Academy students engaged with content from 
the Unity Challenge to Dismantle Racism: UNITY CHALLENGE. 
The Unity Challenge is designed to create dedicated time and 
space to build more effective social justice habits, particularly 
those dealing with issues of race, power, privilege, and leadership. 
Participants explored racial equity and social injustice through 
activities designed to dismantle racism and other forms of 
discrimination. The challenge was initially developed by Dr. Eddie 
Moore, Jr., director, The Privilege Institute, and Debby Irving, 
educator and author of Waking up White, and has been adopted 
by many organizations nationally. 

While on campus, students participated in  
five sessions: 
•  Understanding bias, privilege, and racial identity 
•  Levels of racism, racialization, racial trauma 
•  Racial disparities (housing, health, wealth) 
•  Intersectionality (overlapping systems of discrimination) 
•  Building a culture of equity 
 
Each of the sessions was structured to engage students in 
dialogue around issues of structural racism. Students were 
encouraged to reflect on how racism impacts our local 
community and shared ideas for addressing systemic racism. 
Facilitators from Kent State University at Stark, United Way of 
Stark County, and StarkMHAR led sessions and guided students 
in discussion.  
 
The Coalition continues to engage the community through 
community dialogues on special topics like Brown vs. Board 
of Education, Housing Inequality, and Racisms Impact on 
Behavioral health. The Coalition also serves as a resource for 
organizations interested in engaging with similar topics within 
their organization. 

Guest author Sarah Schmidt, Office 
of global Initiatives, kSu at Stark

http://www.namistarkcounty.org
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YOUTH LEADERSHIP PROGRAM 
ExPLORES STARK COUNTY
More than 120 students from 17 school districts have now 
been a part of three years of the youth Leadership academy.
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ppgoh.org

Health care  
you’ve relied on  
for generations.

Planned Parenthood is 
proud to have served Stark 

County with comprehensive, 
compassionate, fact-based 
health care for decades. 

We couldn’t do it without  
a community like you 

standing with us.

A NOTE ABOUT DIVERSITY ...

poverty simulation. Class members portray 
different families or individuals who 
represent poverty in some aspect. For most 
in the Class, the simulation is a learning 
experience that opens their eyes to the 
day-to-day challenges of the underserved. 
However, it’s not uncommon for class 
members to become emotional, recalling 
their real-life experiences of empty food 
shelves or an eviction notice on the door.

These are the moments that create change.  
I see the empathy that arises when we 
conduct the Privilege Walk, where class 
members take a step forward for “yes” or 
backward for “no” in response to having 
had certain privileges (such as parents 
who went to college or always being food-
secure). Consistently, we see that most 
minority class members fall to the back 
of the walk throughout the course of the 
exercise. When the rest of the room turns 

and sees this, the silence is telling at first, 
but then dialogue, emotion, and truth fill 
the space. To have honest, open, dynamic 
conversations, we must have the richness of 
diversity and the willingness to learn.

It’s a joy to know that our community 
leaders return to their workplaces, their 
volunteer boards, their families, and 
communities with the diverse perspective 
that our program helps provide. In my own 
workplace, I’m proud that Leadership Stark 
County is part of the Canton Regional 
Chamber of Commerce. Through its 
strategic plan, the Chamber is taking steps 
such as greater collaboration with the Stark 
County Minority Business Association, 
now co-located with our Chamber offices, 
to support their critical work to improve 
diversity and inclusion in our business 
sector.  

(continued from cover)

Stephanie Werren



http://www.ystark.org/tu40
http://starklibrary.org/getajob



