
news

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Stark County Safety Council Mission Statement:  To provide a forum for safety and health information, education 
and networking in Stark County, through leadership, innovation, facilitation, program, and support, in partnership with 
other public and private organizations. 

Like us on Facebook-www.starkcountysafetycouncil.org.  
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 June 8, 2017 
 “OSHA Enforcement Updates”

 

 

Speaker:  Julie Weis,  Compliance 
Assistance Specialist  U.S. 

Department of Labor/OSHA 
Cleveland Area Office 

What is VSSR? 
Provided by Cur s Speck, President 

Safety Resources Company of Ohio, Inc. and  
Stark County Safety Council Commi ee Member 

As the weather gets warmer and 
Safety regulations exist for many reasons, 
but none are more important than protect-
ing workers by providing safe work envi-
ronments.  There is no mistaking the fact 
that employees have a right to a safe work-
place, no matter what job they are required 
to perform.  A number of different methods 
are used to promote this safety.  At the fed-
eral level, OSHA enforces its CFR regula-
tions with a schedule of inspections and 
penalties to punish employers who allow 
unsafe practices or environments in their 
facilities or projects.  At the state level, 
businesses are offered incentives and dis-
counts on their Workers’ Compensation 
premiums, to promote them to adopt strong 
safety practices.  In addition, Workers’ 
Compensation is what’s called an 
“exclusive remedy”, meaning that under  

Continued next page  

US SafetyGear Inc. is a full line safety equipment 
distributor based in Warren, Ohio since 1989 

with 6 retail stores in Ohio, including our store at 
2813 Cleveland Avenue SE, Canton, Ohio. 

We offer on-site shoe trailer service for safety 
footwear and feature Carolina and Timberland 
Boots. We also perform glove surveys to help 

improve quality and safety while reducing overall 
cost. Please contact me if I can help with your 
logo clothing program for golf shirts, t-shirts, 

safety vests, hats or jackets. We also offer a program 
for prescription safety glasses. 
Chris Zabel, Territory Manager 

US SafetyGear Inc. 
(330)717-6626

czabel@ussafetygear.com 

Spotlight Company 

 Important!  SCSC announces meeting 
place change starting with the  

July 13th meeting.   
The SCSC July meeting and all other 

meetings moving forward will be at the 
Alex D. Krassas Center, 251 25th St. NW, 
Canton, not at the Eagles as previously 

announced.    



 

ROBIN’S CORNER 
By Robin Watson, Ohio BWC Representative 

Continued from previous page 

normal circumstances, employers cannot deny it, and employees cannot sue their employers. 

However, the Ohio Constitution contains a unique law that gives workers the ability to seek addi-
tional rewards when injuries, disease, or death are caused by a “Violation of a Specific Safety Re-
quirement”.  Called VSSRs for short, these violations fall under one of eight industries specified 
within the Ohio Administrative Code.  Specifically, these industries are the Operation of Eleva-
tors (Reg 4123:1-1), Construction (Reg 4123:1-3), Workshops and Factories (Reg 4123:1-5), Metal 
Casting and Foundries (Reg 4121: 1-7), Steel Mills (Reg 4123:1-9),  Laundry and Dry Cleaning 
(Reg 4123:1-11), Rubber and Plastic Industries (Reg 4123:1-13), and Window Cleaning (4123:1-
17) 

VSSRs are special in that they pertain directly to safety requirements prescribed by the state of 
Ohio itself, and can be in addition to any federal penalties that may be imposed in the event of a 
safety violation which causes an injury, illness, or death.  Further compounding their impact, 
when determining the compensation awarded in a VSSR, the seriousness of the violation, the in-
juries caused, and the employer’s safety record are all taken into account.  This means that both 
the severity and the frequency of safety violations can not only cause a VSSR to be more costly to 
the employer, but they also make the penalties of future violations greater as well.  of Ohio, or 
any BWC customer service office, the “IC” will send notification to all involved parties 

Continued top of next page 

 Also mating
needs to be placed
on a preventative
maintenance pro-
gram for wear
and tear issues.

 Be sure the mat
is easy to clean

 Anti-fatigue mats are engineered to make the
body naturally and imperceptibly sway, which
encourages subtle movement of the leg muscles.
This promotes blood flow and prevents stagna-
tion in the veins – and, incidentally, burns
more calories! So, what you’re looking for in a
mat is one that’s not so hard it discourages
muscle movement, but not so springy it re-
quires too much energy to maintain balance,
creating a different kind of stress.

There are 2 key words for prolonged standing risk 
factors - is the type of posture and repetition being 
completed by the employee. 

Question: 
I know there are not “standards”…but are there 
any recommendations concerning anti fatigue 
matting for an employee who stands in one area 
a given length of time? 

Answer: 
There are no standards, but there here are some 
good recommendations: 
 First, check shoe wear – always recommend

tuft gum sole, and heel – both provide sup-
port and are slip and chemical resistance

 If you have an employee standing in an area
more than one hour straight, a mat or other
measures should be employed.

 Or if an employee stands 50 % of the time on
a job, a sit stand should be provided (if appro-
priate) or a foot rails to rest lower extremi-
ties, are a good option.

 Anti-fatigue matting should be at least 1 inch
thick – with tapered edges



What is a VSSR?  Continued from previous page 

listed in the form, and allow the employer 30 days to provide a response to the claim.  After this, 
the BWC will assign an investigator to the case from their Safety Violations Investigation Unit, 
who then performs an impartial investigation of the event in question.  As part of this, the inves-
tigator will inspect the incident site, perform interviews with other workers, and review docu-
mented information as is relevant to the incident.  Once the investigation is complete, the investi-
gator files a “Report of Investigation” with the IC, after which a hearing or hearings will be held, 
and any necessary penalties or rewards will be determined. 

VSSRs can be costly to employers, both financially and in reputation.  As with all safety regula-
tions though, ensuring that workers are provided with a safe work environment is the single best 
way to protect employee’s & the business at large. 

Last year, OSHA issued its final ruling on new revisions to the Recording and Re-
porting Occupational Injuries and Illnesses regulation.  These revisions require 
employers with 250 or more employees to submit their 2016 Injury and Illness logs 
to OSHA by July 1st, 2017.  This rule is also extended to any employer with more 

than 20 employees in certain high risk industries. 

These logs are intended to be submitted with OSHA Forms 300 (Log of Work-Related Injuries 
and Illnesses), 300A (Summary of Work-Related Injuries and Illnesses), and 301 (Injury and 
Illness Incident Report).  Employers who fall into the 20 to 249 employee range only need to 
submit this 300A form this year. 

However these forms are supposed to be submitted through a secure OSHA website that is not 
yet operational.  Because the site is not yet running, OSHA is not yet accepting electronic sub-
missions of these Injury and Illness forms.  To compensate for this, OSHA has decided to ex-
tend the July 1st deadline to a later date.  This has not yet been finalized, so there is not yet a 
new deadline for this year.  For now, OSHA is advising employers to periodically check their 
website for updates.  You can find these updates at https://www.osha.gov/injuryreporting 

New Online Injury Repor ng May Possibly Be Delayed 
Provided by Curtis Speck, President, Safety Resources Company of Ohio, Inc. 

and Stark County Safety Council Steering Committee 



Class Schedule (North Canton) 
339 E. Maple St. Suite 200 

North Canton, OH 44720 
   Register at bwclearningcenter.com 

Lockout/Tagout and Safety-related  Work Practices—June 1—1:00-4:30 p.m. 
Safety for the Non-Safety Professional—June 7—8:30-4:30 p.m. 
Safety Series Workshop Module 6—Jun 13—8:30-noon 
Thermal Stress—June 13—1:00-4:30 p.m. 
Hazardous Waste Operations and Emergency Response Refresher—June 14—8:30-
4:30 p.m. 
Electrical Hazard Recognition and Abatement—June 19-22—All day June 19, 20, 21 
and 8:30-noon on June 22 
Measuring Safety Performance—June 28—8:30-4:30 p.m. 

Safety Council Officers &  
Contributing Members 

Chairman: Mark Cush 
(mcush@youngtrucks.com) 

Vice Chair: Randy Martin 
(randym@beaverexcavating.com) 

Program Manager & Canton Regional  
Chamber Representative:  Connie Cerny 

(conniec@cantonchamber.org) 

Newsletter Coordinator:   
Karen L. Bostrom (kbostrom@kwgd.com) 

Ohio BWC Representatives:   
Robin Watson (robin.w.1@bwc.state.oh.us) and  

Deb Bailey (Deborah.b.1@bwc.state.oh.us) 

Coming Next Month 
New Meeting Place!  

July13, 2017  
At the Alex D. Krassas Center 
251 25th St. NW, Canton

 

“Safety of Fun—Cedar Point’s 
Safety Program” 

Speaker:  Ken Berryhill, Cedar Point 
Amusement Park and Resorts 

Director of Safety 

Spotlight Company: 

5K  RACE 
Slots s ll available: The Stark County Safety Council is proud to sponsor the 4th Annual Boots 
on the Ground 5K and 5‐Mile race on Saturday, June 10. The first 100 Stark County Safety 
Council members to register will receive FREE admission. Use code: starksafetyfirst when 
checking out. CLICK HERE to sign up.

http://www.runcanton.com/boots-on-the-ground-5k--5m


 

Stark County Safety Council 
May 2017 Luncheon Photos 

Spotlight Company: 




